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1984-1991: bachelor and graduate law degrees in Law School of Renmin University of China
1998-2004:  Ph.D in social law in University Paris I
1991-1998: lecturer in Law School of Renmin University of China
2005-: lecture and associate professor in Law School of Renmin University of China
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Departure from the identification of employment relation, the lesson first introduces the basic concepts of labor law, indicates the type of enterprises and persons concerned by Chinese labor law. The lesson then explains the contents of job-looking legal system, analyses the problems and their improvements. The accent of the course will be put on the introduction of employment contract system, from his form, changes until his break, and points out how the employers and employees can safeguard theirs legal rights and interests. Before labor dispute system, the final part of the course, Chinese basic labor standards, trades union and collective agreement system will be briefly introduced. All through the lecture, regulations and practices of foreign countries will be mentioned appropriately. 
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 Chapter I  Generality of Labor law
    Section  I   Concept of labor law 
    Section II   Brief history and development of labor law
    Section III   Elements of Identification for employment relation and the field of his application
    Section IV   Fundamental rights and obligations for employer and employee
Chapter II Brief introduction of job-looking legal system
    Section I   Employment and unemployment in law
    Section II   Outline of legislations on job-looking
    Section III   Job equity, job service and job security 
 Chapter III    Employment contract system
    Section I    Concept and characters of employment contract
    Section II   Formality, clauses and terms of employment contract
    Section III    Validity of employment contract
    Section IV    Execution and changes of employment contract
    Section V Internal regulation of enterprise
    Section V    Termination of employment contract
Chapter IV   Trade unions and Collective agreement 
    Section I Regulations on trade unions
   Section II Outlines of collective agreement system 
Chapter V    Basic Labor standards
    Section I   Outline of Work time regulations
    Section II   Outline of wages regulations  
Chapter VI   Resolution of labor dispute
    Section I   Concept of labor dispute and the principals of his resolution
     Section II   Mediation of labor dispute
    Section II   Arbitration of labor dispute
     Section IV   Proceedings of labor dispute 
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